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Playing it Safe: 
The Power of Mutual, Boundaried, & Joyful 

Engagement in Challenging Times 
 

Prepared for Red Barn Productions and The Great Dickens Christmas Fair 
by Workshop Instructor Tara Rech, Ph.D. 

 
~Originally distributed to cast and directors at DCF 2018 & 2019, as a 

Workshop handout and online~ 
 
There are unique challenges to navigating a large, immersive theater space and upholding safe 
boundaries for yourself, fellow actors, and Fair attendees, especially in times of upheaval when 
safety feels harder to obtain. Power dynamics, differing levels of awareness, and cultural 
expectations can come into play behind the scenes and in public performance spaces, sometimes 
making it difficult to play, with respect to different safety needs. 
 
In this Workshop summary, the basics of consent, harassment, and accountability will be 
reviewed, and ways to bring principles of safe engagement into theatrical encounters will be 
explored. Thank you for taking the time to review these concepts, and including them in how 
you interact with others at the Dickens Christmas Fair. Please be sure to (also) read the 
Participant Policy Handbook always available on the Participant Portal and linked via the 
Missives. 
 

Guidelines for Workshop and Cast Interactions: 
1. Show Mutual respect 
2. Use active listening (without interruptions) 
3. Respect confidentiality 
4. Use “I” statements and keep it to your experience rather than generalities 
5. Commit to share info for learning, not for debating or persuasion 
6. Avoid assumptions and generalizations 
7. Everyone speaks as individuals (not from their perceived social group) 
8. Agree to disagree; respect different points of view 
9. Pay attention to nonverbal communication 
10. Participate fully 
11. Respect for trauma triggers – if overwhelmed, take care of yourself (breathe, ground, leave 

the space if needed, and return when you can). 
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Consent: A clear and unambiguous agreement, expressed outwardly through mutually 

understandable words or actions, to engage in a particular activity. 
 
For a very clever video to illustrate consent (Cuppa Tea?), click on the following link to (NOTE: 
contains adult language): https://www.youtube.com/watch?v=oQbei5JGiT8. 
 
Affirmative Consent: Everyone at RBP events is responsible for ensuring that they 
understand and practice the principle of “affirmative consent,” i.e., “yes-means-yes.” 
 
“No-means-no” (a lack of objection) is not an acceptable method of obtaining 
consent for physical or intimate interaction of any kind. 
 
Consent for intimacy happens when someone freely agrees, gives permission, or says “yes” to 
another person(s) without coercion. According to the law, it is the responsibility of the person 
initiating the sexual activity to obtain this permission. 
 
1. Consent is always freely given and all people in an intimate situation must feel that they are 

able to say “yes” or “no”, and can stop the activity at any point. 

2. Consent can be withdrawn by either party at any point. 

3. Consent must be voluntarily given and may not be valid if a person is being subjected to 
actions or behaviors that elicit emotional, psychological, physical, reputational, financial 
pressure, threat, intimidation, or fear (coercion or force). 

4. Consent to engage in one intimate activity, or past agreement to engage in a particular 
activity, cannot be presumed to constitute consent to engage in a different activity. 

5. Consent cannot be validly given by a person who is incapacitated. 

6. At the heart of consent is the idea that every person has a right to personal sovereignty – the 
right to not be acted upon by someone else in an intimate manner unless they give that 
person clear permission. 

 
If you are unsure, it is important to clarify what the other person feels about the situation before 
initiating or continuing any intimate activity. Consent should not simply be assumed. 
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Sexual harassment is uninvited and unwelcome verbal or physical behavior of a sexual 

nature by a person in authority toward a subordinate, or between co-workers or in other 
scenarios (in the case of hostile work environment type of harassment). 
 
Under the law, there are two main types of sexual harassment: 
 
1. Quid pro quo sexual harassment (Latin for “this for that”) – Quid pro quo sexual harassment 

occurs when a term of employment is conditioned on submission to unwelcome sexual 
advances. These kinds of situations usually take one of two forms: 

An offer. The employer or supervisor offers a job benefit—like a raise or a promotion—in 
exchange for some kind of sexual conduct on the part of the employee. 

A threat. The employer or supervisor makes a threat of a work-related punishment—like a 
demotion, pay reduction, or termination—unless the employee gives in to the employer or 
supervisor’s sexual demands. 

 
2. Hostile work environment sexual harassment – Harassing conduct that is so severe OR 

pervasive that it creates a hostile work environment; Supervisors, co-workers, even 
subordinates can engage in harassing conduct; Harassing conduct includes slurs, taunts, 
intimidation, ridicule, groping, grabbing, etc.; Does not have to be the direct target of the 
harassing conduct; Employer actions, such as termination, demotion, etc., could also 
constitute hostile work environment harassing conduct; Harassment can occur with 
volunteers, not just employees. 
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Consent & Youth 
 
Age of Consent – The Law 
In California, the age of consent is 18. This means that it is against the law for anyone to engage 
in sexual intercourse with a person under the age of 18, unless that person is a spouse. Even if 
the minor verbally agrees to the intercourse, it is still prohibited, as the law states that minors 
cannot consent for themselves. But what if the alleged perpetrator and his or her partner are 
both minors? This is still considered statutory rape under California Penal Code Section 261.5. 
The law is complex, however, so please refer to additional sources for more info about minor-
with-minor sexual activity. 
 
“Age of consent” Any person who engages in an act of unlawful sexual intercourse with a minor 
(Minor being 17 or below) who is not more than three years older or three years younger than 
the perpetrator, is guilty of a misdemeanor. California Penal Code § 261.5 
 
For California Sexual Consent Laws: https://www.ageofconsent.net/laws/california 
 
 
I have read and agree to abide by these guidelines and the policies of Red Barn Productions. 
 
Signed and agreed: 
 

Print Name: _____________________________________  
 
Signature: ______________________________________  
 
Date: _______________________________ 

 
 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=261.5.
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